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Gods' motivations are to make His people feel the love and promises He had for them shortly or far future. God motivates His people in three ways, including the near forward look, backward look as well as the distant forward look. For instance, some of the quotes in the scripture that represents back look are in the book of Ephesians 4:32, that says we should forgive each other as God forgave you. Another great motivation is in the book of Hebrews 13:13-14 which explains that we should outdoors towards Him and put up the shame He tolerated, for in the world we have, but we look on for the city to come.
Organizational justice is how employees make their judgments concerning organizational behavior that changes their attitude as well as behavior that causes them to have low performance as a result of the injustice. In the scripture, Proverbs 19:17 says that anyone kind to the poor lends to the Lord, and he will be a reward for what he has done. People usually do things they want to do, and the reason behind all these is that they want to meet the human needs but with the use of different strategies because people are not same but the needs they share they are just the same. In the scripture, Proverbs 23:2 says if one has a big appetite, then he should restrain to get what he needs.
God planted wisdom into Solomon, which gave him motivations to powers that offered him possessions and the ability to defend himself against the ups and downs of life. This is clearly stated in Ecclesiastes 7:11-14 that discernments from wisdom results to valuable outcome as purposed by God. Having the motivation to achieve about something in life is a positive move in life. In most case, people have such kind of motivation to gain positions and titles that are important to them. Proverbs 16:26 says that the appetite of people drives them to go to work.
After reading motivational approaches, including Maslow's theory of needs, that highlights the needs in hierarchy form starting from physiological needs, security, social, esteem as well as self-actualization needs. I have realized that demands that motivate people to work hard towards them can never be satisfied, but the level of satisfaction reduces after accessing them (Saracho, 2019). Lack of basic needs over some time leads to a lot of frustrations in life, and not everyone can strive to acquire them. In most cases, people place much of their effort to ensure that they at least settle their basic needs, and in this case, the hanger is the propelling force as stated in Proverbs 16:26. However, other requirements especially esteem as well as self-actualization needs are to make one comfortable in life, gain status quo and identity by others that make them look different from others who have less potential to reach the level they are set (Saracho, 2019). To get the status quo, one can openly be motivated to work smart and have that self-identity.
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